SDE Reviewed and Approved 3/17/2020

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 10th day of June, year of 2021, by and betwesn Shoeshone School District No. 312, Shoshone,
Idaho (“the District”), and Jamie Bowler {*the Employee”).

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Asst, Track Coach $2459.00

$
For a period of 12 months, beginning on the 1% day of September, in the year of 2021, and extending to the 31% day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as otherwise requested by the employee on the 25 day of each

month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022.

2. The Employee wil, at all times, faithfully perform all of the duties that may be required pursuant to the express and
Implicit tarms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises

and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewabhle, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the Stata Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be exscuted in its name by Its proper offlcials and the
Employee has executed the same all on the date first above written.

Shoshone Joint School District No. 212, Lincoln and Jarome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This cantract form was prapared pursuant to Section 33-513, Idahe Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved hy the State Superintendent, and reviewed for reapproval every three years.
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STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 10th day of June, year of 2021, by and between Shoshone Scheol District No, 312, Shoshone,
Idaho (“the District”), and Ellen Bennett (“the Employee”).

WITNESSETH:

1. 1. The District hereby coniracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Yearhook Advisor $887.00

s
For a period of 12 months, beginning on the 1% day of September, in the year of 2021, and extending to the 315 day of
August, in the year of 2022, at the compensation rate or fixed amount of untll this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as otherwise requested by the employee on the 25% day of each
month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022,

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, te the reasonabie satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Catiegory 1, 2, 3, Renewable, or Retired Certified Parsonnel Contract.

4. Itis understocd and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It Is further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHERFROF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same al! cn the date first above written.

Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract ferm was prepared pursuant to Section 33-513, ldaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every threa years.
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STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 10th day of June, year of 2021, by and between Shoshone School District No. 312, Shoshone,
Idaho ("the District”), and Tim Chapman (“the Employee”).

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Var. Girls Basketball Coach $4539,00

$

For a period of 12 months, beginning on the 1* day of September, in the year of 2021, and extending to the 31% day of
August, In the year of 2022, at the compensatian rate cr fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly instaliments or as otherwise requested by the employee on the 25™ day of each
month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the menth of August in the year 2022.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant te the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth abova and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, ldaho
Code,

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper cfficials and the
Employee has executed the same all on the date first above written.

Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapprova!l every three years.
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' STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 10th day of June, year of 2021, by and between Shoshone School District Neo. 312, Shoshona,
Idaho (“the District®), and Tim Chapman (“the Employee™.

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Half Time Athletic Director $2471.00

s
For a period of 12 months, beginning on the 1°* day of September, in the year of 2021, and extending to the 31% day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in menthly installments or as otherwise requested by the employee on the 25 day of each

month for the performance of extra duty assignment, beginning in the month of September In the year 2021, and
ending in the month of August in the year 2022,

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises

and such other place or places as the District shali in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of ldaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. [tis further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-5154, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written.

Shoshone Joint School District No, 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD CF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Cede, and approved by the State Superintendent of Publi¢ Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.
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STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACLT

THIS CONTRACT, made this 10th cay of June, year of 2021, by and between Shoshone School District No. 312, Shoshone,
Idaho (“the District”), and Tim Chapman {“the Employee”),

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Pep Club Advisor $1682.00

S
For a period of 12 months, beginning on the 1* day of September, in the year of 2021, and extending to the 31% day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as ctherwise requested by the employee on the 25% day of each
month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022,

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises

and such other place or places as the District shall in good faith require or as the interests, needs, business, or
cpportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It Is further understood that this Contract exciudes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executaed the same all on the date first above written.

Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT CR CLERK

This contract form was prepared pursuant te Secfion 33-513, tdaho Cede, and approved by the State Superintendent of Public Instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.
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STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 15th day of February, year of 2022, by and between Shoshone School District No. 312,
Shoshone, Idaho (“the District”), and Allysen Juarez (“the Employee”}.

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the joh
description as:

Assistant Track Coach $2007.00

For a period of 12 months, beginning on the 1° day of September, in the year of 2021, and extending to the 31* day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as otherwise requested by the employee on the 25™ day of each
month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. Itis understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set farth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, Idaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed In its name by its proper officlals and the
Employee has execuied the same all on the date first above written.

Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD GF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was preparad pursuant to Section 33-513, Idaho Cede, and approved by the State Superintendent of Public Instruction, Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.



SDE Reviewed and Approved 3/17/2020

STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT

THIS CONTRACT, made this 15th day of February, year of 2022, by and between Shoshone School District No. 312,
Shoshone, Idaho (“the District”), and Ben French (“the Employea”).

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

JH Assistant Track Coach $379.00

For a period of 12 months, beginning on the 1* day of September, in the year of 2021, and extending to the 31* day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as otherwise requested by the employee on the 25 day of each
month for the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
implicit terms hereof, to the reasonahle satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in good faith require or as the interests, needs, business, or
opporiunity of the District shall require.

3, The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

4. I is understood and agreed between the parties that this Contract is subject to the applicable laws of the State of Idaho,
the duly adopted rules of the $tate Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. 1tis further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-5154, Idaho
Code.

IN WITNESS WHEREOQF the District has caused this Contract to be executed in its name by its proper officials and the
Employee has executed the same all on the date first above written,

.Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public Instruction, Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.
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STATE OF IDAHO: SUPPLEMENTAL EXTRA DUTY CONTRACT REVISED

THIS CONTRACT, made this 15th day of February, year of 2022, by and between Shoshone School Distriet No. 312,
Shoshone, Idaho (“the District”), and Jamie Bowler (“the Employee”).

WITNESSETH:

1. 1. The District hereby contracts to hire the Employee to perform extra duty assignments as provided in the job
description as:

Track Coach $3405.00

For a period of 12 months, beginning on the 1¢¢ day of September, in the year of 2021, and extending to the 31% day of
August, in the year of 2022, at the compensation rate or fixed amount of until this Contract has been fulfilled. Said
compensation shall be paid in monthly installments or as otherwise requested by the employee on the 25t day of each
month far the performance of extra duty assignment, beginning in the month of September in the year 2021, and
ending in the month of August in the year 2022.

2. The Employee will, at all times, faithfully perform all of the duties that may be required pursuant to the express and
impficit terms hereof, to the reasonable satisfaction of the District. Such duties shall be rendered at District premises
and such other place or places as the District shall in goed faith require or as the interests, needs, business, or
opportunity of the District shall require.

3. The Terms of Employment of this Contract shall remain in effect for the period set forth above and concerns the extra
duty described herein. This Contract is separate and apart from any certificated employee’s regular duties and any
Category 1, 2, 3, Renewable, or Retired Certified Personnel Contract.

&, |t is understood and agreed between the parties that this Contract is subject te the applicable laws of the State of Idaho,
the duly adopted rules of the State Board of Education and the policies of the District which are, by reference,
incorporated herein and made a part of this Contract the same as if fully set forth herein, and that no property rights
attach to this Contract beyond the term of this Contract. It is further understood that this Contract excludes any

expectation of employment beyond the terms given herein, and the procedural requirements of Section 33-515A, |daho
Code.

IN WITNESS WHEREQF the District has caused this Contract to be executed in its name by its proper cofficials and the
Employea has executed the same all on the date first above written,

Shoshone Joint School District No. 312, Lincoln and Jerome Counties, State of Idaho

EMPLOYEE

CHAIRMAN, BOARD OF TRUSTEES

Attest: SUPERINTENDENT OR CLERK

This contract form was prepared pursuant to Section 33-513, Idaho Code, and approved by the State Superintendent of Public instruction. Any other form
must be approved by the State Superintendent, and reviewed for reapproval every three years.
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